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THE RELATIONSHIP BETWEEN COVID-19 AND TURKEY

April 2020

Covid-19 this date as the official Turkey was 
adopted as the national viruses. schools, universities, 

and workplaces started to switch to the online 
system. case and death rates were increased day by 

day.

August 2020

The virus has begun to be taken under control. 
Many students graduated from the online system for 

the first time, workplaces began to reopen (some 
workplaces were continuing to work online) rules 

involving covid-19 began to be relaxed.

October 2020

Cases began to rise and eventually began to 
experience turkey in the 2nd wave. Many 

businesses work online, schools, universities have 
switched to the hybrid system. the death rate is 

increasing every day.



GENERAL STATUS IN TURKEY;

 Despite all precautions, as the first Covid-19 came to Turkey in March. 

 Turkey had made all the preparations for Covid-19, but the case did not prevent in any way, measures were taken 
in a large amount of influence the spread of the virus.

 First time in history in the field of business  and education system  in the Republic of Turkey was now online 
system. In this way, Turkey it is one step closer to digitalization.

 Computer sales increased by 40 percent last April, companies started to make remarkable discounts on internet 
quotas.



WORKING CONDITION IN TURKEY;

 Since March, almost all workplaces have been closed, companies that are open have been subjected to heavy 
fines.

 Serious restrictions were placed on job descriptions and working hours. Information was given that employees 
may face dismissal if they leave their home.

 Labor unions started working to protect work and worker rights after the unpredictable virus situation.

 Some workplaces that have agreed with the state have switchted to a hybrid system at work. In return, they paid
a lot of Money to state and the state started to controlled 3-4 a week.





COVID-19 AND THE RESULTS OF THE NEW SYSTEM IN TURKEY;

 Working efficiency in companies started to increase. In the first month of the virus, productivity increased 
significantly compared to the previous month.

 Employees of the company started to spend more time on their own lives (family, hobby, traveling, etc.) and this 
affected them in a positive way psychologically.

 It seems that some company employees were fired because they were not good with technology, and nowadays 
the incident of layoffs has increased considerably.

 From this process to go on a flexible cap in Turkey began to increase. Employers are now encouraging most of 
their employees to proactive thinking and creative thinking because they are more comfortable


