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SETU
South East 
Technological 
University

Ireland

Ireland’s newest University established in 2022

Two former Higher Education Institutes of 
Technology (Waterford and Carlow)

• 18,000 students

• 1/3 of our students are lifelong learners 
(adult learners – over 23)

• A multi-campus University based across the 
South East of Ireland

• Faculty of Education and Lifelong Learning

• Specialisms; adult learning, professional 
development for adult educators, RPL 
(recognition of prior learning), lifelong 
learning)
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Micro-credentials for Lifelong Learning

What did we have before Micro-credentials?

2004/5 Introduction of modularisation and semsterisation in the IOT sector in Ireland (part of 
the Bologna Process)

2005  Minor and special purpose awards at NFQ 6 to 9 (WIT and ITC)

2011 

2015 – Concept of micro-credentials gains interest in HE

2020 – A European Approach to Micro-Credentials

2022 – EC Memo on Micro-credentials for Lifelong Learning and Employability

2023 – European Post Bologna Working Group on Micro-credentials



An 
Introduction 
to Micro-
credentials
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Definition:
A micro-credential is a proof of the learning outcomes that a 
learner has acquired following a short learning experience 
(EC, 2020).

Micro-credentials can offer lifelong learners access 
to flexible third-level provision and assist Universities in 
responding to accelerated global skills needs and new fields 
of learning.

There are number of standard elements to describe a micro-
credential. These include the learning outcomes, the 
workload needed to achieve the learning outcomes and the 
type of assessment.

They can complement degree programmes, act as stand-
alone units of learning, or can be stackable and cumulate 
into a larger credential (MICROBOL, 2021)



‘The record of the learning outcomes that a learner has 
acquired following a small volume of learning.

These learning outcomes will have been assessed against 
transparent and clearly defined criteria. Learning 

experiences leading to micro-credentials are designed to 
provide the learner with specific knowledge, skills and 
competences that respond to societal, personal, and 

cultural or labour market needs.

Micro-credentials are owned by the learner, can be 
shared and are portable. They may be stand-alone or 

combined into larger credentials. They are underpinned 
by quality assurance following agreed standards in the 

relevant sector or area of activity

(EU, Commission, 2020)
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European Perspectives on Micro-credentials

2017

2020



European 
Policy 
Underpinning 
Micro-
credentials
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•Micro-credentials can be used to complement and enhance 
education, training, lifelong learning and employability ecosystems.

The European Council 
Recommendation on 

Micro-credentials (2022)

•Promoting lifelong learning and mobility by agreeing on a European 
approach to micro-credentials

A Vision for a European 
Education Area 2025 

(EC,2020)

•Supports the work on the Digital Single Market and the New Skills 
Agenda for Europe (Skills for jobs in a green and digital economy 
through a European approach to micro-credentials).

The Digital Education 
Action Plan 2021-2027 

(EC, 2020)

•Pro-active re-skilling and upskilling are necessary to reap the benefits 
of the ecological transition.The EU Green Deal (EC, 

2020)

•Everyone has the right to quality and inclusive education, training and 
life-long learning in order to maintain and acquire skills that enable 
them to participate fully in society and manage successful transitions in 
the labour market.

The European Pillar of 
Social Rights (2017)



National and 
EU initiatives 
and projects

EBSN

DDS-MAP (EU4Health)

EU-Conexus (European 
University Alliance)

ALSO

• Micro HE

• MicrocredX

• Microbol

• MicroCreds (IUA)



Considerations for HE Lifelong Learning for Micro-credentials

Context (SETU Framework for Micro-credentials approved in May 2022 at Academic Council)

PORTABLE/STACKABLE/VERIFIABLE………

▪ Why introduce a framework for micro-credentials? Who is the target learner?

▪ What is the rationale (national and EU policy, learner needs etc) Is the MC for Access, Upskilling, Progression, 
Employability?

▪ How much learning is required? Ie how long is a micro-credential? How does it differ from a minor or special 
purpose award?

▪ What quality assurance processes need to be put in place? High degree of flexibility and accelerated approval 
process

▪ What system/infrastructure needs to be put in place? Student Information System

▪ How much will they cost? What resources will be required?

▪ WILL MICRO-CREDENTIALS ASSIST US IN MEETING NEW EU TARGETS FOR LIFELONG LEARNING PARTICIPATION? 



Constitutive Elements of Micro-credentials
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Learner InformationE The learner needs to be identified and records kept within the

awarding body

Provider Information Information on the provider, including country; information on the awarding

body or institution, including country (if different), including a signature or seal

of the provider and/or awarding body
or institution

Micro-credential

information

Title, date of issuance or date of assessment, verification of

authenticity

Learning Experience Learning outcomes, workload (in ECTS), assessment and form of quality 
assurance

EQF Level EQF level, ISCED level & subject area code

Participation Form of participation in the learning activities and access

requirements



SETU Micro-credential 
projects

EBSN – Erasmus+
EU-CONEXUS – European 

University alliance
DDS/MAP – EU4Health



ERASMUS+ 2020
6 MOOCS & OERS – MICRO-CREDENTIALS

Basic Literacy 

Diversity & 

Interculturalism 

Digital Basic Skills 

Programs for Adults 

Facilitating the 

Learning Process 

Each course EBSN

Microcredentials

25 hours

1 ECTS

8 weeks 

Empowering Adult 

Learners of Basic Skills 

Approaching Digital 

Teaching & Learning



Choosing Instructional Design Framework

Carpe Diem

+Collaborative approach

+Suited EU Development

+Fluid

+Blueprint for persona building

+In house experience

Use Cases 

TU Delft/ Gilly Salmon Handbook
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-

By the end 
of 
this course 
students will 
be able to…

Learning objectives

Learning activities

Assessment

How will students be 
Assessed?
MCQ
Creative portfolio

What actions will 
students perform to 
meet the objectives?

Discussion, case-
study, exercises, 
group work, quiz, 
peer-review, etc.

Collaborative

Online Course 
Design

1. Carpe Diem Process

2. Constructive 
Alignment

3. Storyboarding
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Adopting a UDL approach to Micro-credentials

1. Interactive activities included
2. Group discussions via synchronous 

facilitated webinars
3. Online discussion board
4. Blogs and external resources
5. Videos with accompanying text
6. Tangible takeaways



Practical Applications in Micro-credentials

1. Allowed submission via discussion fora 
2. Padlet integrated for activities
3. Enabled choice in assignment format 

(video, audio, text)
4. Allowed autonomy in assignment 

approach



Practical Applications in Micro-credentials

1. Captioned all videos in course - language 
accessibility

2. Created ‘Download Spots’ in every 
component of course

3. Created PDF & editable MS Word doc for 
all content: reuse, repurpose



A strong partnership covering European coasts

European University for Smart Urban 

Coastal Sustainability 

Development of alliance framework 

on micro-credentials to facilitate the 

roll out and accreditation of  micro-

credentials across the 9 European 

Universities 



EU-CONEXUS
4 Year Project 
2022-2026
EU Funded
9 EU 
Universities

33 Micro-credentials for 
Bachelor (UG) students

20 Micro-credentials for 
Lifelong Learners



Basic Literacy

Diversity and Interculturalism

Facilitating the Learning Process

Digital Basic Skills Programs for Adults

Empowering Adult Learners of Basic Skills

Approaching Digital Teaching and Learning

1ECTS

5 EFQ

Online



Next steps

• Harness learning from EU and national 
projects

• Assess how micro-credentials can be used in a 
meaningful way for Lifelong Learners

Consider:
• Accessibility
• Portability
• Stackability
• Verifiability

We need to review if they are meeting needs – from a 
learner and employer perspective in the context of 
Lifelong Learning

Monitor – Evaluate – Review and amend



Micro-
credentials for 
Lifelong 
Learning

We need to consider:

• How long is a MC?

• Are they Stackable?

• Are they recognised by 
employers?

• Are they Portable?

• How are they different 
to other short forms of 
credit based learning?



Thank you

Questions?


